The Kenney

Position Description

POSITION TITLE:  

Home Care Aide
DEPARTMENT:


Nursing

RESPONSIBLE TO: 

Licensed Nursing Staff / Nursing Director
FLSA STATUS:


Hourly, Non-Exempt


POSITION SUMMARY:
Assist professional nursing staff by performing duties in caring for residents of The Kenney; work under supervision of professional nurses; transport, bathe, and dress residents; comb hair, clean teeth, and care for nails; provide bedpans and urinals; make beds and feed residents; execute resident assessment and care plans; provide for safety, comfort, and well-being of residents.

JOB FUNCTIONS:

Every effort has been made to identify the essential functions of this position.  However, it in no way states or implies that these are the only duties you will be required to perform.  The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or is an essential function of the position. 




 

QUALIFICATIONS:


1.
Education: 
High school graduate or GED equivalent preferred.


2.
Experience:
Prefer previous experience in health-care facilities.  Proven ability to communicate effectively.  


3.
Credentials:
Current and unencumbered Home Care Aide Certification in the State of Washington.  Current CPR, First Aid, HIV/Aids, Mental Health, and Dementia Training certifications.

4.
Physical capabilities:



a. Able to lift and transfer residents weighing between 100 and 160 pounds.   



b. Able to bend, twist, stoop, kneel, crawl, squat, climb.



c. Able to reach at, above or below shoulder height.



d. 20% of day is spent sitting; 40% standing; 40%walking.


5.
Job Knowledge:
Knowledge of procedures and techniques involved in administering simple treatments and providing related bedside resident-care services.  Understanding of standard techniques used in providing personal services for resident and in caring for equipment and supplies.  Good understanding of basis of asepsis and sterile techniques to avoid infection of residents and self or, contamination of equipment and supplies.  Understand the resident assessment process, and the development and execution of Care Plans.

Standards:
Perform duties in accordance with established methods and techniques and in conformance with recognized standards.  Provide maximum resident-care services within limits defined by delegated tasks. 

Other:
Exhibit a genuine interest in each resident.  Demonstrate patience and tact and compassion towards residents, families, and visitors.  Show initiative and judgment in recognizing symptoms indicative of resident’s adverse reactions to treatments.  Take independent action, when appropriate.  

Demonstrate a willingness to perform a variety of simple repetitive tasks.  Demonstrate a strong work ethic and commitment to integrity.  Treat residents and staff with respect, dignity, fairness and trust.  Guide and coach others to improve skills and achieve challenging goals.  Accepts and provides suggestions for work improvement with a positive attitude.  Familiar with and understands the facility mission, vision and values.  

Demonstrate written and verbal communication skills.  Report all problems, needs, concerns to the nursing staff. Interact with all members of the Health Care Team in a professional manner.  Interact with residents’ and resident families in a professional manner.  Act as a resource person and accepts guidance from available resources.  Attend all facility and nursing department meetings as scheduled.  

ESSENTIAL JOB FUNCTIONS:

1. Ambulate and transfer residents utilizing appropriate assistive devices and body mechanics.

2. Routinely turn and position residents.

3. Make beds every day, changing linens per facility policy and as needed. 

4. Measure and record resident heights and weights.

5. Take temperature, pulse, respirations, and blood pressure as directed by Licensed Nursing staff.  Observe and report symptoms, reactions, and changes of residents.

6. Be proactive in your care for incontinent residents.  Check residents frequently, and before going off duty, to be sure that they are clean and dry.

7. Measure and record residents’ intake and output.

8. Collect sputum, urine, and stool specimens as directed.
9. Assist residents in all Activities of Daily Living.  Daily requirements and tasks in care and treatment of residents include: toileting, grooming, bathing, feeding, dressing, observing intake of food, care of hair and nails, oral care, moving residents from area to area, responding to call lights, etc.

10. Help with orders, pass out food and feed/assist residents during meals.

11. Observe and document food, nourishment, and fluid intake of each resident.

12. Keep each residents bedside areas clean at all times and personal belongings in an orderly arrangement.

13. Assist with development and review of the resident Care Plans in conjunction with nursing and other departments.  Assist with execution of Resident Assessment and Plan of Care.

14. Ensure resident privacy, respect, and dignity.

15. Assist in orientation of new Nursing Assistants and cooperate with staff both in and outside of Nursing department per The Kenney Mission, Vision and Values.
16. Participate in in-service programs.

17. Exhibit and perform proper hand washing techniques.

18. Maintain proper Infection Control procedures when handling clothing, linens and during personal care.

19. Detect, correct, and report to the Charge Nurse any unsafe conditions, which may result in bodily injury or harm.

20. Receive oral reports and written assignments from the Charge Nurse at the beginning of each shift.

21. Provide maximum resident-care services to assure well-being of resident to the greatest degree.

22. Execute duties and responsibilities in conformance with established routine.

23. Assure physical comfort, safety, and mental well being of residents. 

24. Understand standard techniques in personal service-care of residents. 

25. Answer resident call lights within facility guidelines.
26. Encourage and motivate residents to participate in recreational, occupation, and physical therapies and other rehabilitative measures to promote activity of mind and body. 

27. Clean used equipment and return to proper place after using.
28.  Maintains valid and current documentation on file, as required such as state licensure, CPR and First Aid, and background checks, as well as annual educational training (CUs).
PAGE  
2
Rev 2018.008




